SNVSHRM 2022 September Happenings

Upcoming Events

e September 13, 2022 - Three C’s to Keep Them Coming Back - Culture,Change, and
Communication
e Zoom
e S$10
e  Register Here
e October 11, 2022 — Eliminating Unconscious Bias from HR Practices
e Z00M
e S10
e  Register Here
e October 25, 2022 — Expect Great Things to Happen: Five Core Principles for Performance Success
e 700M
e Complimentary
e  Register Here
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Elections Are Open for 2023 - 2024 Term
Dear SNVSHRM Member,

It's election time! Your SNVSHRM Board of Directors has openings for "Board Member At Large" for the
2023 -2024 Term.

We're looking for HR Professionals who can dedicate themselves to help SNVSHRM "Advance the
Profession”. These individuals alongside our existing Board Member Team to succeed in the initiatives set
forth in our Chapter Charter and evaluated by SHRM.

Please fill out The Serving Our Board Nomination Form to let us know about your interest in serving. The
Board of Directors will review your nomination. Please submit by the end-of-day Friday October 14, 2022
Thank you,

SVNSHRM Board of Directors and Administration
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https://www.tickettailor.com/events/southernnevadashrm/750572
https://www.tickettailor.com/events/southernnevadashrm/740673
https://us06web.zoom.us/meeting/register/tZMpfuqtrzwuHtWJZ_EYw51EDgQIXwgFruAa
https://snv.shrm.org/forms/serving-our-board

SNSHRM Professional Development and Programs Survey
SNSHRM member,

Please help us provide the most relevant and desired professional development programs to you and our
membership by completing this short survey,

Our gift to you for completing and submitting this survey is 50% off attendance to a 2022 or 2023
program.

Click Here to Complete the Survey
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LAS VEGAS

Thank you everyone who attended our Summer Networking Event and to the team at FlyOver for their generous
sponsorship and hosting of this event!

Stay Tuned for Upcoming Information on Volunteer Opportunities

ANNUAL CONFERENCE & EXPO
Las Vegas, NV | June 11-14, 2023



https://snv.shrm.org/surveys/snshrm-professional-development-and-programs-survey
https://www.flyoverlasvegas.com/
https://annual.shrm.org/
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#DidYouKnow we have five generations in our workforce? Harnessing the power of a multigenerational

#workforce is an important part of strengthening your organization. We have written extensively about

engaging the multigenerational workforce and navigating the legal and practical issues of an age-diverse
team. Learn more: https://shrm.co/k7kna8

FOURTIPS FOR AN EFFECTIVE
MULTIGENERATIONAL WORKFORCE

___% FLEXIBILITY
In terms of hours, work models and benefits

re) CONTINUOUS LEARNING
For updated and relevant skills and tools

_ UPDATED HR TOOLS AND POLICIES
s For effective hiring, engagement and retention

= REVERSE MENTORING SYSTEM
Relationship building exercise across multiple generations

BETTER WORKPLACES
BETTER WORLD™
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Employees Stay
When They Are:

- Paid Well
& - Mentored
V - Challenged
4 - Promoted
3;_! - Involved
- Appreciated
W - Valued
¥ - Empowered
@ - On a mission

42® - Trusted



https://shrm.co/k7kna8
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Team members that are heard and respected are more likely to feel empowered and engaged in their
work, which accelerates the potential for individual and organizational growth. When employee input is
undervalued, workers can feel isolated and marginalized, creating decreased productivity, high turnover,
and an unfavorable work culture. Start making real change and create a culture of #inclusion with the
#SHRMExecutiveNetwork. Apply today for insights from the experts. https://shrm.co/h3wyuz

(o Lo STV To VT VT VT T VT T VT VT o VT VT VT VT ST VY VT T ST VT VT VT VT o ST VT ST VT ST VT ST VT T VT VT VT W1 ST VT U7 VT U1 VT VT ST VT ST VT BT T T VT U7 VT VT VT, VT ST VT ST VT VT VT VT VT VT V)

Looking for SHRM-CP/SHRM-SCP professionals to facilitate our upcoming SNVSHRM
Certification Study Group

Do you have experience both as an HR professional and as a classroom instructor? Have you earned your
SHRM credential? You know better than anyone that a SHRM-CP or SHRM-SCP sets you apart as a
recognized expert and leader in the HR field. So share your passion for the future of HR by helping other
HR professionals in your chapter prepare for and experience the value of SHRM certification.

Our Chapter is looking for SHRM-certified HR professionals who have the skills and interest in teaching
certification preparation courses using the SHRM Learning System. Contribute to the education of your
fellow HR professionals. This is a great opportunity to train the next generation while earning PDCs
toward your own recertification!

Please fill out This Form on our Website if you are interested in becoming a Facilitator for SNVSHRM!
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THE WORKPLACE DOWNFALLS

of leaders are behind in DE&I efforts

of companies are not conducting pay reviews

of workers are feeling a lack of good communication

of workers believe empathy is imperative to a healthy workspace

Source: Exclusive New Belonging Research Report EN)éErCmIIE
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Follow Us on Social Media

Facebook LinkedIn Instagram Twitter



https://shrm.co/h3wyuz
https://snv.shrm.org/forms/looking-cpshrm-scp-professionals-facilitate-our-upcoming
https://www.facebook.com/SouthernNevadaSHRM/
https://www.linkedin.com/company/3631024/admin/
https://www.instagram.com/snv_shrm/
https://twitter.com/SNVSHRM

